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by March 21, 2025.

as per following

seniority list of Auditor-General’sr~iod served.
lUcable to the Audit Officers on 

Performance

a) Has quai.
b)

i a copy of Policy on 
the policy vide D.G (FIRM), AGP office letter 

on the official website of the AGP office.
a copy of Director General Audit Foreign & 

1 dated February 27, 2025 and Policy on 
the policy vide D.G (HRM), AGP office letter

The willing eligible BS-18 and BS-19 officers of Pakistan Audit & Accounts Service may apply for 

Foreign Audit Assignments to the Director General Audit (HRM) AGP office, Islamabad

The Military Accountant G^ne^ lslamabad.
The Deputy Auditor Gene ( ’ lslamabad.
The Deputy Auditor Genera CA&E) I mabad

The Deputy Auditor Gen^ iXnabad.
S D^Au^it'SellGove^tnent, Islamabad.
i DG Audit, Works (Federal), Islamabad.

The DG Audit, KP, Peshawar.
The DG Audit, C&E, Lahore.
The DG Audit, Punjab Lahore.
The DG Audit, 1R&C, Lahore.
The DG Audit, Railways Lahore

ESSSSyresi1*"The DG Audit, Local Govt. Stndh, Karachi.
The DG Audit, Sindh, Karachi.

The DG Audit, SSN Islamabad.

 ^MiEORFORHl^
Ms toted to inito the selection p.oeess for Foreign Audt.

«* For this purpose, the officers will be short
order to complete me ...---------- exsmrn.tron. The

- . .hort-tod officers would

,1“ cons.ae.snou end eppeoeel
the Auditor-General or apphcai

eligibility ernes (b) St (c) below may send s.mp

in the short-listing process.

The Controller Geitcral of Accotints^hlamabaffi^ 

The Member Finance Rail ° Islamabad. 
The Deputy Auditor Gener wing), lslamabad.

ESSsssa- 
The Rector, PAAA, Lah^n tional Islamabad.
The DG Audit, Foreign &- Interna ronment> lsianlabad.
The DG Audit, Climate Chang

The DG Audit, P&TS Lahore. 
The DG Audit, PAW, Lahore. 
The DG Audit, PNR, Lahore. 
The DG Audit, POWER, Lahore

SI DG « S MU1”-
The DG Audit, Defence Services, Karachi.
The DG Audit, 1R&C, Karachi. 
The DG Audit, Balochistan, Quetta. 
The DG Audit (B&A), Loca .

SELECTIOROFAUDITTE

The Auditor-General of Pakistan has dtrected to

. v W5 ->6 in order to complete the task well in time.
Teams for Audit Year - - - nfficers would then appear
listed as per their sendee profile, 

officers who would qualify t- 

submit its recommendations to
9 The officers who meet die

(HRM) showing their interest to participa

posted in DG Audit (F&I) for die last si
 c to serve 

promotion. This will include

posted in DG Audit (F&I) for the last one year (all earned leave 
their turn. The officers shall have to serve for at least one year in 
J on promotion. This will include period before proceeding on

J/
(RANA MUHAMMAD USMaN KHAN) 

Director (Admin) 
051-9224083

AUDITORGENERALOF PAKISTAN.
Aud ’ House, Constitution Avenue, Islamaba .

Dated: March -e , 2025

FOR OFFICERS POSTED IN DG AUDIT (F&I) & ITS PERMANENT STAFF
a) Director / Deputy Directors who are posted in DG Audit (F&I) for die last six months (all earned leaves ’ ‘ 

excluding) can be deputed for mission audit on their turn. The officers shall have to serve for at least two years
in UG Audit (F&I) upon return from Mission Audit unless transferred earlier on 
period before proceeding on mission audit and period spent during audit.

b) Assistant Director / Audit Officers who are
excluding) can be deputed for Foreign Audit on t 
DG Audit (F&I) upon return unless transferred 
mission audit and period spent during audit.

c) No disciplinary case is pending against him/her.
d) Has not been awarded any penalty in last five years.

SELECTION CRITERIA
A merit list of officers for foreign audit assignment from amongst the eligible officers will be drawn 

weigh tage: 
 [ 1. I Written Exam “ ' 

' The Exam will consist of following modules: ———
' i- Financial Management at Missions abroad Vol-I & II

ii. Financial Audit Manual 
iii. Audit and IT Skills /Abilities ~

PER Score of last 10 years 
Interview 

- - no and 12 years respectively, as on 
AuLr-Generars office, P.Uun Aoffir

“Service M AO, has er to.

1) 1 he Director General Audit, Foreign & International, Islamabad.
-) The Director General Audit (FIRM), AGP Office, Islamabad

^3) The Assistant Audit Officer (FI), Local with the request to upload the circular along with 
Foreign Audit Assessments, 2019 and amendment made in f 
No. F.12/HRM/Trg/Mission Audit/20232/297 dated 64.07.2023

4) The Director Establishment AGP Office, Islamabad along with a’ 
International, Islamabad letter No. Admn/Gen-94/2025-26/87 
Foreign Audit Assessments, 2019 and amendment made in th. 
No. F.12/HRM/Trg/Mission Audit/20232/297 dated 04.07.2023.

- - "rSw'.na BS-19 who Mive 5e-<l PA&AS fa 08 .nd 12 ye- 
PA&AS officer in BS-1» experience
February 28 2025 and ^Aik 
& Accounts Academy u_
Audit Officers (AO) who have put in Wy

Has nor been awarded any pen- J
.Note. Ferrod of depurauon/s will P“‘O '
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as pciaudit specialists
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a)

b)

c)
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5. Policy Framework

5.1 Audit teams

5.2

5.3

4

Offices of the Audilot 
of the Ministry of Foreign

4.
4.1

• L & 

.-.ciali/cd

General's 
can be 

offices havi-£

- in the range of Rs. I Oto 
and may be audited as

far as possible, by officers 
: audit of Pakistan Missions 

of

can be assigned (he audit of any Pakistan Mission abroad 

During every audit year, the number of teams wiii be detected on

■Uegor les of Missions and frequency of Audit

■ ^‘emdf5, rrc amoum Of out of 
or mo PnSr COn!Ul:!r rCCSip'5 in=,Udi"-2 FIG0E & 
or more wtll be categorized as high ri<k ,-u

annually ....

•ns. The Missions having expenditure i 
termed as medium risk Missions

POLICY ON VORE1C.N AUW > ASSKINMENTr < ■

d
i

neea an

Staffing:

.......
1- B-19 officers from PA&AS.

“■ B-l 8/17 officers from PA&AS.
iii. Audit Officers.
iv- Performance Audit Specialists

pouring tW sets Of abdh teems wlh be rdtmulated :-c: ?

rfi&h Risk Missions: ~ 
Regular Budget as well 
PCW&EP is Rs.50 million 
would ideally be audited

Medium Risk Missio:
50 million will be i
required

having iess ,han ^10 wlKon Mil b- 
A,we. . ■ , nSk M,SS'°"S “d W audited once in t. o ye£ri.

ZZZZ ZZZ Z'!iebe kep: m vieM Khjle o: ;.b

PA&AS officers having at least two years' exueri-n- >■ •
office, Pakistan Audit & Accounts Academv Ind’p^C^ T’

K
J

> i d bv B-l9 PA&AS officers and assisted, as I

high risk Missions. condllcl Rcpllnri(y/Co..U>«»ncc tn.dtt <»
W Teams headed by U-18 A . jsk Missions for audit purposes.

the Missions classified as mo Directorate General Audtl (I'otstgn
C) Xi“XnkoX S.Uini Mtdits/Studies not raning .. ........... ......

d) rXance Audit teams MU comprise of pe—o 
requirements of the assignments on han .

-

bund 
scrutini/ed by the 
15”' March, I9S1, 

of Missions regarding 
t ti . ■ ■uwis arc the weakest in terms ~rrrr':r." ...

...... ............... ...... ............................................................................. .........................  

...... ....................................... .......

1

Audit Teams:
Tberc will be four categories of audit teams 

abroad as given below:

a) Teams

Introduction ,m n t.inl |.lcid Audit
Ditccmtmc General of Mnih "-i«».^•-"iU.y <>f A-«>

1 of I'akistam wlmii dlicd offices ol othci
■ .„ Al'l'airs lM0m Pout's Mtsstons

Ministrtes, PIA sales offices abroad anti (  au.itt

In order to realize lite mandated objective l u < kcepinp. in 'dew tivmlttblt
teams comprising PA&AS and Dcpttrlntenud < » m « >- iWt .ml oHIm
resources. The audit of Missions abroad is "«'•• • . la,. budgetrny P.rtml ns well a.
Xm-alexpenditmeineurredbytheforetimM.^ ....... . likc,.;;„d^

the collections I (1;1Gon) Pak.smn ( .»»»»^

ESX'Xb,. . ................. .......... ....
issuance of passports I visas also lets a lug I. be
; Sumptuary AllowanceJurtta m. £ , , „n

VI. dimes of the consular Officers ..nd . .ends

^sion of services »-^us worku,; bmug .

of service provision by
concentrate. The auditors 
examine irregularities a—

The policy endeavors
assignment

for conducting audit of Pakistan
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Director General Audit (F&ll will supervise audit teams at headquarters and during field 
audit abroad.

I he ottieers working m field audit accounts offices deputed fin foreign audit assignment 
would draw TA DA from their respective offices as per their entitlement during desk 
audit activity at Islamabad.

r
It a selected ottieei, dmiug the abo\e mentioned period is not found suitable b\ the 
Director General. Audit. daklT he she shall tepoit the issue to DAG (hi charge) tor 
obtaining neeessan decision

Audit Officers posted in Pakistan Audit Department other than in 
Audit (F & 1) will be eligible for selection.

Performance Audit Teams may be constituted from within the expeitisc available in the 

PAD.

For audit of Special Sectors such as P1A offices abroad and Defence Procuiemcnts either 
the team leader or team member shall be selected from the officers having sufficient 

experience of audit of the accounts of that particular sector.

PA&AS officers working against higher posts in their own pay scales (OPS) will also be 
considered for selection in the category of his/her original grade. In case, an officer is 
promoted to the higher post after selection, he/she shall not be diopped and shall be 

allowed to complete foreign audit assignment.

Director/Deputy Director/Assistant Director who has served in the Directorate General 
Audit (F&I) for at least, six months can be deputed for mission audit. The officers will 
have to serve for at least two years in the Directorate General Audit (F&I) and will 
include period before proceeding on mission audit.

Audit Officers serving in Directorate General Audit (F&I) can be deputed fOi mission 
audit on their turn. However, they should have served the office for at least one year 
before proceeding on mission audit and on return they will have to serve for al least one 
more year in the Directorate General Audit (F&I).

Seniority roasters of Audit Officers serving in Directorate General Audit (F&I) shall be 
maintained for mission audit assignments. An Officer returning back from mission audit 
assignment shall be placed at the bottom of the roaster and shall be considered again on 
his turn when he becomes senior most. Audit Officers of Directorate General Audit (F&I) 
proceeding on deputation shall be struck off from the roaster and on 
completio^repatriation from deputation shall be placed at the bottom of the roaster.

The selection of rest of the officers shall be made from a panel of eligible officers of each 

grade.

A Selection Committee will interview the panelist and make recommendations to the 

Auditor General of Pakistan for approval.

The audit teams selected for audit of Missions abroad shall stay at the office of the 
Director General, Audit, (F&I), Islamabad for six weeks for orientation/ training and desk 
audit respectively. Each Audit Team shall discuss its draft Audit & Inspechon Report, 
prepared during desk audit, with the Director General Audit, (F&I) before proceeding for 

Mission audit. K

For Officers posted in DC Audit (F&I) & its permanent Staff
a) Director Deputy Directors who are posted in Directorate General Audit (F&I’’ for 

the last six months (all earned leaves excluding) can be deputed for mission audit 
on their turn. The officers shall have to serve for at least two years in Directorate 
General Audit (F&I) upon return from Mission Audit unless transferred earlier on 
promotion. This will include period before proceeding on mission audit and 
period spent during audit.

b) Assistant Director/Audit Officers who are posted in Directorate General Audit 
(F&I) for the last one year (all earned leaves excluding) can be deputed for 
mission audit on their turn. The officers shall have to serve for at leas: one year in 
Directorate General Audit (F&I) upon return unless transferred on promotion.

Eligibility:
For Officers other than those posted in DG Audit (F&I)

a) Has qualified the written test.
PA&AS officers in BS-1S and 19 who have‘served PA&AS for OS and 12 years 
respectively, and have at least two years' experience of-field audit. Auditor 
General's office, Pakistan Audit & Accounts .Academy or Performance Audit 
Wing’.

c) Audit Officers (AO) w ho have put in 10 years of service as AO. and has at least 
authored 20 Audit Reports as AO”.

d) Has not remained posted abroad in any capacity during last two years.
e) Is not on deputation at the time of examination and or short listing.
f) No disciplinary case is pending against him her.
g) Has not been awarded any penalty in last five years.

’.Vorer Period of depuiaiion's wili r.o: be excluded from period sen-ed.
*\\o.re: Condition of Audit Reports shod! nor be applicable to the Aadii 
Officers on seniority list of Auditor General's office. Pakistan Audit & 
Accounts Academy or Performance Audit H trig
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Length of Service/Audit Experience

PER Score
Interview
Total

: Distribution of 10 marks allocated for Interview
a) Expression/Confidence
b) Knowledge/Skills

50%

30%

20%

/

icommendations for foreign audit assignments:
 

Chairman______
 Member_

Member/Secretary 
Member

i.
ii.1

/ 9’

9.1

10. Other Issues
10.1 PERs of all the officers for their stay al Islamabad including period of field work .and 

audit abroad will be initiated by the Director-General Audit (F&I) and countersigned by 

the Deputy Auditor General (In charge).

The selected officers will be paid 80% DA advance by DG Audit (F&I) bciorc 
proceeding abroad. Remaining 20% will be paid upon satisfactory completion of the 

audit assignment.

If there is a delay in proceeding of some teams abroad due to visa problems etc., the 
officers will be sent back to their respective offices and subsequently re-called after 

completing pre-departurc formalities.

the recommendations of the Selection

Selection Procedure:
Based on the above criteria, a Committee comprising the following will interview the 

officers and make ret—
Deputy Auditor- General FAO, AGP Office^

DG HRM AGP Office
Director General, Audit, (F&I)
Director Admn AGP Office 

...... "

■« c—"■ “““" ■'
Pakistan for his consideration and approval.
Right of appeal to the Auditor General against 
Committee shall be available.

Selection Criteria:
A merit list of officers for foreign audit assignment from amongst the eligible ofiiccrs 

will be drawn as per following weight age:

Written Exam
The exam will consist of following three modules:
i. Financial Management at Missions Abroad Vol-I & II

ii. Financial Audit Manual
iii. Audit and IT Skills/Abilities

This will include period beloie proceeding on mission 
during audit.
No disciplinary case is pending against him/her
Has not been awarded any penalty in last live years

Submission of Report mid Quality Assurance:
Aftei conclusion ol audit assignment the teams shall report hack to the Directorate 
General Audit (F&l) for finalizing their Audit Reports. They will he given 07 working 
days lor submission of reports and finalization ofTA/DA bills. They will drav/ 'I A/DA 
lot this period from their respective offices. They will be allowed to join their respective 
offices by the bircctor General Audit (F&I) only on satisfactory submission ol reports 
and issuance of requisite certificate to the effect.
Another 5 days will be allocated for Quality Assurance and approval of reports horn 
Deputy Auditor General (In charge).
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• Demeanor

• Interpersonal skills

• Emotional stability

• Teamwork

• Confidence

• Critical thinking
. Positivity and work ethics

. Maturity and professional attitude

Office of the 
AUDITOR GENERAL OF PAKISTAN.

Audit House. Constitution Avenue.
HUM Wing 

 051-9207326

—----- --------------- Islamabad the July,2023

Scanned with CamScann

The Director Audit, 
Foreign and International,

o„ sekction proccss of auditors 
fXwin8 anrendnrents may be incorporated in the subject 

for foreign audit assignmen ’ General of Pakistan for approval.
policy and the same may be subnutte to > 6.1. tilled as “For Officers

Sub-para* M «r <-• <>• be addcd lhal I0C and DC officers
orher than those posted m DC Au > eligible to apply again*

wb0 have already for drawing merit list of ehgiMe
b Para. 7, titled as “Selection Cnten.i .

-------------- ii7~Financial Audit Manual --------------- ----------
------------- ^dh^dTSkdl^At^ ____________________  

PER Score of last Id ? ears _ -

Interview *_____ __________________________________

Total _____ _—-— ---------



Procedure”: Interview Committee is

As

Chairman/CIwirperson

i Member

ii

iii

»

Scanned with CamScannt

mm a 
meray (HRM)

V i nf Para. 8, titled as “Selection Sub-para. 8.1 of lain, o,
reconstituted as under:

"s.No-

C0K 4Wir(Ay2-8P.O23. 3..01^-3

"“pesigm^tion and Olfice

I Member/Seoew
I Z I I V*’ I*'1 (

Islamabad   rnmmittee shall award marks to a

~“—A*Foreien “nd 
m.ema.ionai shaU award marks our of 9 marks each (.oral

This issues with rhe approval of Deprr.y Ar.di.or General (A&C).

/&.

(Nazar Muh 
Director C


