3.

The Controller General of Accounts, Islamabad.
The Member Finance, Railways Board, Islamabad.
The Deputy Auditor General (QAIM), Islamabad.

The Deputy Auditor General (Def. Audit Wing), Islamabad.

The Deputy Auditor General (Policy), Islamabad.
The Deputy Auditor General (Central), Lahore.
The Rector, PAAA, Lahore.

The DG Audit, Foreign & International, Islamabad.

The DG Audit, Climate Change & Environment, Islamabad.

The DG Audit, Defence Services, Rawalpindi.
The DG Audit, Local Government, KP, Peshawar.
The DG Audit, P&TS Lahore.

The DG Audit, PAW, Lahore.

The DG Audit, PNR, Lahore.

The DG Audit, POWER, Lahore.

The DG Audit, Water Resources, Lahore.
The DG Audit, Local Govt, the Punjab (S),
The DG Audit, Defence Services, Karachi.
The DG Audit, IR&C, Karachi.

The DG Audit, Balochistan, Quetta.

The DG Audit (B&A), Local.

Multan.

Subject:

The ;\uditor-Gencml of Pakistan has
Teams for Audit Year 2025-26 in order t
listed as per their service profile.
officers who

submit its recommendations to the Auditor-Gen

2 The officers who meet the eligibility criteria (b) & (€) below may §

AUDITOR

Audit House, Constitution Avenue, Islamabad.

No: % /Dir(A)/2-8/2023

directed to initiate the selection process for

would qu:\lify the written examination will be interviewed by

Office of the
GENERAL OF PAKISTAN.

Dated: March ¢, 2025

The Military Accountant General, Rawalpindi.
The Deputy Auditor General (FAO), Islamabad.
The Deputy Auditor General (CA&E), Islamabad.
The Deputy Auditor General (SSA Wing), Islamabad.
The Deputy Auditor General (North), Peshawar.
The Deputy Auditor General (South), Karachi.
The CAO, Ministry of Foreign Affairs, Islamabad.
The DG Audit, Federal Government, Islamabad.
The DG Audit, Works (Federal), Islamabad.

The DG Audit, KP, Peshawar.

The DG Audit, C&E, Lahore.

The DG Audit, Punjab Lahore.

The DG Audit, IR&C, Lahore.

The DG Audit, Railways Lahore.

The DG Audit, works (Provincial), Lahore.

The DG Audit, Local Govt, the Punjab (N), Lahore.
The DG Audit, Local Govt. Sindh, Karachi.

The DG Audit, Sindh, Karachi.

The DG Audit, C&E, Karachi.

The DG Audit, Local Govt. Balochistan, Quetta.
The DG Audit, SSN Islamabad.

AUDIT ASSIGNMENTS.

SELECTION OF AUDIT TEAMS FOR FOREIGN

Foreign Audit

o complete the task well in time. For this purpose, the officers will be short

These short-listed officers would then appear for a written examination. The

the Selection Committee which shall

eral of Pakistan for his consideration and apptoval.

end a simple application to DG

(HRM) showing their interest to participate in the short-listing process.

ELIGIBILITY

ELIGIBILAL L
FOR OFFICER OTHER THAN THOSE POSTED IN DIRECTORATE AUDIT (E&I)

a) Has quai:fied the written test.
PA&AS officer in
February 28, 2025, and have at least twoO ¥y
& Accounts Academy Ot Performance Audit Wing.
¢) Audit Officers (AO) i

AO**.

¢) lsnoton deputation at t
No disciplinary cas¢ is pending against him.
g) Hasnot been awarded any penalty in last five years.

BS-18 and BS-19 who have served
ears experience of field audit, Auditor-General’s office, Pakistan Audit

who have put in 10 years of service as

respectively, as on

PA&AS for 08 and 12 years

-

AO, and has at least authored 20 Audit Reports as

Has not remained posted abroad in any capacity during last two years.
he time of examination and or short listing:

*Note: Period of depumtion/ s will not be excluded from period served.

#¥Note: Condition of audit reports shall not be app
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office, Pakistan Audit & Accounts Academy Of Performance Audit Wing.
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6.
6.1

6.2

Audit Officers posted in Pakistan Audit Department other than in Dircctorate-General,
Audit (F & 1) will be eligible for selection.

Performance Audit Teams may be constituted from within the expertise available in the
PAD.

For audit of Special Sectors such as PIA offices abroad and Defence Procurements either
the team leader or tcam member shall be selected from the officers b

aving sufficient
experience of audit of the accounts of that particular scctor.

5.7  PA&AS officers working against higher posts in their own pay scales (OPS) will also be

considered for selection in the category of his/her original grade. In case, an officer is

promoted to the higher post after selection, he/she shall not be dropped and shall be
allowed to complete foreign audit assignment.

Director/Deputy Director/Assistant Director who has served in the Directorate General

Audit (F&I) for at least six months can be deputed for mission audit. The officers will

have to serve for at least two years in the Directorate General Audit (F&I) and will
include period before proceeding on mission audit.

59 Audit Officers serving in Directorate General Audit (F&I) can be deputed for mission
audit on their tum. However, they should have served the office for at least one year
before proceeding on mission audit and on return they will have to serve for at least onc
more year in the Directorate General Audit (F&ID).

Seniority roasters of Audit Officers serving in Directorate General Audit (F&I) shall be
maintained for mission audit assignments. An Officer returning back from mission audit
assignment shall be placed at thebottom of the roaster and shall be considered again on
his turn when he becomes senior most. Audit Officers of Directorate General Audit (F&I)
proceeding on dcputation shall be struck off from the roaster and on
completion/repatriation from deputation shall be placed at the bottom of the roaster.

5.11 The sclection of rest of the officers shall be made from a panel of eligible officers of each
grade.

512 A Selection Committee will interview the panelist and make recommendations to the
Auditor General of Pakistan for approval.

513 The audit teams selected for audit of Missions abroad shall stay at the office of the
Director General, Audit, (F&I), [slamabad for six weeks for orientation/ training and desk
audit respectively. Each Audit Team shall discuss its draft Audit & Inspection Report,

prepared during desk audit, with the Director General Audit, (F&I) before proceeding for
Mission audit.

1t a selected ofticer, duning the above mentioned periad s not found suitable by the

Director General, Audit, (F&D, he she shall eport the issue o DAG (In charge) tor
: !

oblaiming necessary dectsion,

¢ othwens working e field audtt accounts otfices depuied for forcigin audit aasignment

\WQ ¥ "‘. . 'y T S RIILE vy I ) |
u?ld draw TA DA tfrom their respective oftices as per their entitlement during desk
audit activity at Islamabad,

D'.‘\\\ 3 anoral L it (o S : 3 ; :
1 . tor General Audit (F&D will supervise audit teams at headquarters and during field
audit abroad. ‘

Eligibility:

For Officers other than those posted in DG Audit (F&I)

2)  Has qualified the written test.

(9

\ - £~ 3 < o> ~ ~

D) PA&AS officers in BS-13 and 19 who have'served PAKAS for 08 and 12 years
respectively, and have at least two yearms’ experience of - field audit. Auditor
General's office, Pakistan Audit & Accounts Academy or Performance Audit
Wing™

)

Audit Officers (AO) who have put in 10 vears of service as AO. and has at least
authored 20 Audit Reports as AO™¥,

d) Has not rernained posted abroad in 2ny capacity during last two vears.
, not on deputation at the time of examination and or short Iistir;z.

f) Nodisciplinary case 1s pending against him her. | ) e
g as not been awarded any penalty in last five
*Nore: Period

ve
fod of depurarion/s will not be

]
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ars.

excluded from period served.
" e oprml At e . ~ 2 v
eports shall nor be applicable 10 the Audi:

Officers on seniority list of Auditor General’s office. Pakis

**Nore: Condition of Audit

ran Awdit &
Accounts Academy or Performance Audit Wing

For Officers posted in DG Audit (F&I) & its permanent Staff
a) Director/Deputy Directors who are postad in Directorate General Audit (F&D for
the last six months (all earned ieaves excluding) can be deputed for mission-audit

on their um. The officers shall have to serve for at least two vears in Directorat
General Audit (F&D upon r -

Laddd ~
eturn from Mission Audit unless wansferred earlier on
promotion. This will include period before proceeding on mission audit and
period spent during audit.

b) Assistant Director/Audit Officers who are posted in Directorate Gener
(F&I) for the last one year (all eamad leaves excluding
mission audit on their turn. The officers shall hav

Directorate General Audit (F&I) upon ren

» 3>
al Aualt
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This will include period belate procecding on mission audit and period spent
/ during audit.
¢)  No disciplinary case is pending agains! him/her

A Has not been awarded any penalty in last five years

——a

7. Selection Criteria:
A merit list of officers for forcign audit assignment from amongst the cligible officers
will be drawn as per following weight age:
1) Written Exam 60%
The exam will consist of following three modules:
i. Financial Management at Missions Abroad Vol-I & 1T~ 50%
ii. Financial Audit Manual 30%

iii. Audit and IT Skills/Abilities 20%

2) Length of Service/Audit Experience 10%
3) PER Score 10%
4) Interview 20%*

Total 100%
*Note: Distribution of 20 marks allocated for Interview

a) Expression/Confidence 08
b) Knowledge/Skills 12

8. Selection Procedure:

3.1 Based on the above criteria, a Committee comprising the following will interview the
officers and make recommendations for foreign audit assignments:

Deputy Auditor- General FAO, AGP Office | Chairman B
DG HRM AGP Office | Member B

1.

iii. | Director General, Audit, (F&I) ' \Member/Secrctm'y B
i Director Admn AGP Office | Member B

g2  In case, an officer celected for foreign audit assignment forgoes his selection due to
personal reasons, next officer in the merit list will be recommended.

g3  The recommendations of the Committec shall be submitted to the Auditor General of
Pakistan for his consideration and approval. | |

8.4  Right of appeal to the Auditor General against the recommendations of the Sclection

Committec shall be av ailable.

// 9. Submission of Report

and Quality Assurance:
9.1 After conclusion of

audit assignme .
General Audit (F&D for fi 1\-”?”!““” the teams shall report back 10 the Directorate
y ¢ or lmahizing their it Reports, T i i y '

days for submission of reports ; l.l.K“.Au.du giorts, Theg swill: bis GHSEYE gpricios
lm.. & caim 1 _lemts and fialization of TA/DA bills. They will draw TA/DA
OmCC; R {;m their respective offices. They will be allowed to join their respective
: S f e 1rector A eT : w1 g .

o = General Audit (F&I) only on satisfactory submission of reports
and 1ssuance of requisite certificate (o the effect.

9.2 A 'S wi 7 i
Another 5 d;\)s will be allocated for Quality Assurance and approval of reports from
Deputy Auditor General (In charge).

10. Other Issues .

10.1 PERS of all the officers for their stay at Islamabad including period of field work and
audit abroad will be initiated by the Director-General Audit (F&I) and countersigned by
the Deputy Auditor General (In charge).

102 The selected officers will be paid 80% DA advance by DG Audit (F&I) before
procceding abroad. Remaining 20% will be paid upon satisfactory completion of the
audit assignment.

10.3

If there is a delay in procecding of somec teams abroad due (o visa problems etc., the

officers will be sent back to their respective offices and subsequently re-called after
completing pre-departure formalities.

\

%
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Dy. No.

Office of the T
AUDITOR GENERAL OF PAKISTAN. @

Audit House, € onstitution Avenue.
HRM Wing

lrrm.dagpa email.com 051 9207326

F.\:/lIRMITrg/Missiom\udil/'.’.()?.:i/'}_‘-\'] [slamabad the ol July, 2023

The Director Audity
Forcign and International,
I1slamabad.

Subject: AMENDMENT IN POLICY OX FOREIGN AUDIT ASSIGNMENT 2019

Reference the above subject, it is stated that based on selection process of auditors
for foreign audit assignment. the following amendments may be incorporated in the subject
policy and the same may be submitted to Auditor General of Pakistan for approval:

a. Sub-para. 6.1 of Para. 6, titled as “Eligibility™: In Para. 6.1, titled as “For Officers
other than those posted in DG Audit (F&D™ it may be added that IDC and DC officers
who have already availed mission audit assignment are not eligible 0 apply again.

b, Para. 7, titled as uGelection Criteria™ The weightfage for drawing merit list of eligible

ofticers 1s revised as tollows:

Written Exam: (The exam will consist of following three (3) modules):

i Financial Management at Missions abroad Vol-1 & 11

i, Financial Audit Manual W-
o Auditand It Skills/Abilities W_

PER Score of last 10 years

Interview *
Total

* The interview committee will assess the candidate on the following:

e Demeanor

Interpersonal skills

Emotional stability

e Teamwork

o Confidence

e Critical thinking

o Positivity and work ethics R )
- Y

o Maturity and prulcssmn:\l attitude Kt) C



) ¢ Sub-para. g.1 of Para. 8, titled as wSelection Procedure™ Interview Committee is @

r reconstituted as under:
" S.No. Designation and Office As
i Deputy Auditor General (FAO). AGP Oftice. Islamabad Chairman/Chairperson

|
i Director General (HRM). AGP Oftice. Islamabad Member

—

irector General/Director Audit, Foreign & International,
il - | Piresie © & Member/Secretary

Islamabad

| I

The Chairman/Chairperson (DAG-FAQ) of Interview Committee shall award markstoa

candidate out of 12 marks whereas DG HRM and Director/DG Audit, Foreign and

International shall award marks out of 9 marks cach (total 30 marks).

This issues with the approval of Deputy Auditor General (A&C).

19

Copy to:
1. Director General t0 AGP, AGP Office, Local.

\/2-/ Director Admn, AGP Office, Local, w.r.t. fetter No. 42/Dir (A)/2-8/2023. dated 31.01 2023

and request 10 amend letter to call nominations for mission audit next year as per

amendments, if approved. ‘
3. SPSto Deputy Auditor General (A&C). AGP Office. Local.

Scanned with CamScannt



